NORTH JUDSON - SAN PIERRE SCHOOL CORPORATION
JOB DESCRIPTION

JOB TITLE: Speech Language Pathologist

SALARY LEVEL: Certificd Pay Scale per Current Contract

REPORTS TO: Building Principals

WORK SCHEDULE: 7 Hours/Day (7:35 AM — 2:35 PM) 183.5 Days/School Year
CLASSIFICATION: Certified

SUMMARY: The Speech/Language Pathologist assists in developing speech and language skills
to facilitate the personal, social, and intellectual development of students. In order to respond to
the individual needs and abilities of students, the Speech/Language Pathologist must work
closely with the staff and administration of the cooperative and school corporation.

Responsible To: Principal and Director of Special Services
Payment Rate: According to Certified Salary Schedule

Benefits: According to the Master Agreement

GENERAL RESPONSIBILITIES:

I. Assist in the early recognition and prevention of educational problems.

2. Monitor student progress and make informed, timely educational decisions.

3. Conduct speech, language, and hearing screenings and diagnostic evaluations to
determine the need for clinical services.

4. Participate as a team member in the comprehensive evaluation, review, and reevaluation

process.

Participate in the development of student IEP's.

6. Adhere to required program guidelines as defined by the Indiana Plan for Special
Education.

7. Consult with parents, teachers, administrators, and others concerning the needs of
students and special services that are available.

8. Assist teachers in the development and implementation of curriculum modifications and
appropriate classroom strategies.

9. Refer students and their families to appropriate community agencies and services.

10. Cooperate with agencies serving students and their families.

11. Provide therapy, follow-up, and/or consultation based on student [EP's.

12, Motivate students through effective communication and evaluative feedback.

13. Demonstrate awareness of the needs of students and provide for individual differences.

14. Set high expectations for student achievement and behavior.

15. Demonstrate effective interpersonal relationships with others.

16. Establish and maintain a positive climate for learning through appropriate classroom
management.

17. Plan and implement transitional programs for students.
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. Ability to work effectively as part of a team.
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Assist students in developing feelings of self-worth and in making social adjustments,
which permit them to cope with disabilities.

Maintain appropriate, confidential records and provide timely reports.

Order and maintain an adequate inventory of materials and supplies.

Supervise and train staff members as assigned.

Assist with public awareness activities, which lead to a better understanding of the needs
of exceptional children.

Keep abreast of new information, innovative ideas, and techniques.

See that school district and cooperative policies are observed during all activities.
Obtain advance approval for all special activities and expenditures.

Other duties as assigned by the Director of Special Education and Building Principals.

ESSENTIAL FUNCTIONS:
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Assist in developing speech and language skills to facilitate the personal, social, and
intellectual development of students.

Establish a positive learning environment and respond to the individual needs of students.
Ensure that all activities conform to district and cooperative guidelines.
Communicate effectively with all members of the school district, cooperative, and
community.

Work effectively with community organizations.

Appropriately operate all equipment as required.

React to change productively and handie other tasks as assigned.

Support the value of an education.

Support the philosophy and vision of the cooperative and school district.

QUALIFICATION REQUIREMENTS:
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Masters degree from an accredited college/university.
Current Indiana Speech Pathologist License

Good communication skills.

Multi-tasking ability and strong organizational skills.

PHYSICAL ABILITY: While performing the duties of this job, the employee is occasionally required

to stand, walk, sit, use hands to finger, handle, or feel objects, tools, or controls, reach with hands
and arms, stoop, kneel, crouch or crawl, talk, and hear. The emptoyee must occasionally lift
and/or move up to 50 pounds.



